
1 
 

 

* 

   
 

    
  

2021

2021 2020 1 4

1 2021 1 2

IN N=115

Ashley, J. B. et. Al., 2018

2004  

3 1
 

* C 19K02716
 

内定学生から新入社員への移行過程における職業観の変化 131 The Faculty of Economics and Business Administration Journal, KUAS, Vol.4, March 2022  131



2 
 

2

3  

 

2-1.  

2001 2015 2016, 1-2

 

3

Journal of Vocational Behavior, Journal of Career Development, Journal of Career Assesment 2015

”work values” 8

3 Sortheix, F. M. et. al., 2015; Lechner, C. M. et. al., 

2017; Lechner, C. M. et. al., 2018 Journal of Vocational Behavior 

Ashford et. al., 2007, p.451  

2010

2004

2012 2004 2011

2015

2015 1 2002 20 34

 

 

 

2-2.  

CO-OP

2021 1-2

Saniter et.al. 2014 ,  Nunley 

et.al. 2014 Rose et.al. 2014 Saltikoff 2017

 

2011 2013 2015

132 The Faculty of Economics and Business Administration Journal, KUAS, Vol.4, March 2022 



3 
 

2010 2013

2020  

 

2-3.  

Schein, E. H. 1968 Van Maanen / Schein, E. H. 

1977 Journal of 

Vocational Behavior Pan, J. et.al. 2018  

2007

2008 4

2010

1 P-O P-V

2012  

Van Mannen 1977

2012 Grant and Ashford, 2008

2020  

 

 
3-1.  

2020 1 4 1

2021 1 2 QuickMill

1 2 192

2 115

 

 

3-2.  

2021 2021

1, 2 1 t1 2 t2

150

 

2021 14

内定学生から新入社員への移行過程における職業観の変化 133



4 
 

t1, t2  

1 2 7 2 1 1 4

t1

t1 t2 2017

t2

t2  

4 1

4  

 

 

3-3.  

SPSS 26.0

 

134 The Faculty of Economics and Business Administration Journal, KUAS, Vol.4, March 2022 



5 
 

 
 

 
4-1.  

t1 t2 14

3

t1 3 t2 3

1 3.442 2.227 1.223 1.043 4

2 t1 t2

2 3  

1

8

2021

2

6 2021  

 

内定学生から新入社員への移行過程における職業観の変化 135



6 
 

4-2.  

2

t1 t2 2 1 7 2 5

t1 2 0.697 0.675 t2

0.782 0.768  

 

4-3. 2  

2 t1 t2 4 t

3

(

136 The Faculty of Economics and Business Administration Journal, KUAS, Vol.4, March 2022 



7 
 

t2  

t2 2

 

 
 

内定学生から新入社員への移行過程における職業観の変化 137



8 
 

 

 

.  

2  

 

5-1.  

1 2  

 

4 7

138 The Faculty of Economics and Business Administration Journal, KUAS, Vol.4, March 2022 



9 
 

5

p<.10  

2

 

 

 

5-2.  

3

6

1

 

 

内定学生から新入社員への移行過程における職業観の変化 139



10 
 

5-3. 2 5  

2 2

2  

5 N=110

1 2 1 1 t1 t2

p<.10  

2

6 4

4 3 2

1

7

2 p<.05 p<.10

2 p<.05  

 

 

140 The Faculty of Economics and Business Administration Journal, KUAS, Vol.4, March 2022 



11 
 

5

3  

p<.001 p<.05

p<.10 p<.05

p<.001

 

 
.  

6-1.  

2010

 

4

Klein 2011 voluntary

9

 

2010

t2

 

 
6-2.  

t1 t2  

1 2021 Gault et. al.

内定学生から新入社員への移行過程における職業観の変化 141



12 
 

2000 Saniter, N., Siedler, T. 2014 5 2

3  

 

5

Off-JT

2014

 

 
.  

7-1.  

 

 

7-2.  

Super D. 1970 15 Cloy, R. M. et. al. 1999  

National Center for O* NET 1999 6 Schein E. H. 1990 8 Krumm

5 21 Krumm 2012

2

 

 

1

142 The Faculty of Economics and Business Administration Journal, KUAS, Vol.4, March 2022 



13 
 

 

 

1.   

 
 

 (2013). 10, 

143-151. 

 (2010). 

13, 1-9. 

 (2014). 

17, 1-9. 

 (2010).  

31, 49-65. 

 (2011). 

14, 9-15. 

 (2015). 3 21 24 13 21

14  

 (2007). pp. 155-214. 

 (2020). 

https://www.jasso.go.jp/statistics/jasso-research/__icsFiles/afieldfile/2021/03/09/r1jasso-research_report2.pdf. 

 (2004).  

 (2014). 4  

内定学生から新入社員への移行過程における職業観の変化 143



14 
 

 (2012). 

25(2), 91-112. 

 (2015). 

45, 35-43. 

 (2012). 

49(3), 143-160. 

 (2016). 3

12, 1-13. 

 (2019). A

15, 25-37. 

 (2021). 

2, 175-190. 

 (2008). 

1, 31-36. 

 (2017). 

4, 45-65. 

 (2013). 

1, 3-9. 

 (2012). 

 

 (2015). 

41, 229-246. 

Ashford, B. E. et.al. (2007). Socialization tactics, proactive behavior, and newcomer learning: Integrating socialization 

models. Journal of Vocational Behavior, 70, 447-462.  

Ashley, J. B. et. al. (2018). Work Values, Occupational Engagement, and Professional Quality of Life in Counselors- in 

Training: Assessment in Constructivist- Based Career Counseling Course. The Professional Counselor 8. 

Cloy, R. M. et. al. (1999). Development of the O*NET Computerized Work Importance Profiler. National Center for 

O`NET Development, Employment Security Commission, North Carolina. 

Gault, et. al. (2000). Undergraduate Business Internship and Career Success: Are They Related? Journal of marketing 

Education, 22(1), 45-53. 

Grant, A. M. and Ashford, S. J. (2008). The dynamics of proactive at work. Research in Organizational Behavior, 28, 

3-34. 

Krumm, S. et. al. (2012). The Munster Work Value Measure. Journal of Managerial Psychology, 28(5), 532-560. 

Lechner, C. M. et.al (2017). The development of work values during the transition to adulthood: two- country study. 

144 The Faculty of Economics and Business Administration Journal, KUAS, Vol.4, March 2022 



15 
 

Journal of Vocational Behavior, 99, 52-65. 

Lechner, C. M. al. (2018). What drives future business leaders? How work values and gender shape young adults’ 

entrepreneurial and leadership aspirations. Journal of Vocational Behavior, 107, 57-70. 

Nunley, J. M. et. al. (2014). College Major, Internship Experience, and Employment Opportunities: Estimates from a 

Résumé Audit. Auburn University Department of Economics, Working Paper Series (AUWP) 2014-03, 1-49. 

Pan, Jingzhou et.al. (2018). The interplay of proactive personality and internship quality in Chinese university graduates’ 

job search success: The rope of career adaptability. Journal of Vocational Behavior,109, 14-26. 

Rose, P. S. (2014). Converting Interns into Regular Employees: The Role of Intern-Supervisor Exchange. Journal of 

Vocational Behavior, 84, 153-163. 

Saltikoff, N. (2017). The Positive Implications of Internships on Early Career Outcomes. Nace Journal. May 2017, 1-11. 

Saniter N. and Siedler, T. (2014). Door Opener or Waste of Time: The Effects of Student Internships on Labor Market 

Commers, IZADP (Discussion Paper Series) 8141, 1-49. 

Schein, E. H. (1968). Organizational Socialization and the Profession of Management. Industrial Management Review, 9, 

1-16. 

Schein. E. H. (1990). Career Anchors, Discovering Your Real Values. Jossey- Bass/ OPffeinffer, San Francisco. 

Sortheix, F. M. et. al. (2015). Work values and the transition to work life: A longitudinal study. Journal of Vocational 

Behavior, 89, 162-171. 

Super, D. E. (1970). Work Values Inventory. Houghton Mifflin Company, Boston. 

Van Maanen / Schein, E. H. (1977). Toward a Theory of Organizational Socialization. (MIT D Space@MIT) [July 13, 

2021] https://dspace.mit.edu/bitstream/handle/1721.1/1934/SWP-0960-03581864.pdf?sequence=1&isAllowed=y 

内定学生から新入社員への移行過程における職業観の変化 145




