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1-2.  

2

2019

2010 2011 2013

2015

2010 2013 2016

 

1 2 1 CO-OP Cooperative Education

CO-OP Cooperative Education Work Integrated 

Education NACE Wallace 

2020 CO-OP 1

 

1. NACE M. Wallace CO-OP  

Cooperative Educarion and Internship
Assocaition(CEIA CO-OP
National Association of College and Employers
(NACE) CO-OP
Co-Operative Educartion and and Work-
Integrated Learning CO-OP

CEIA

NACE

CEWIL

Mallory Wallace 2020 Understanding Cooperative Education

https://www.naceweb.org/career-development/internships/understanding-cooperative-education/  
EU

Praktikum

3 3

Bundesministerium 2016, 11ff.
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2010 work value

2016, 2

Journal of Vocational Behavior internship

2010 3 career adaptability, proactive personality career exploration

Science Direct, 2020

intrinsic reward

extrinsic outcomes Gault 2000

Gault 5

3

2

3 Thomas, Guen Lee Anderson, Arleen 2012 CO-OP

2020 Miho, Matsuo, and Terada 2020

Rose 2018  

Nunley 2014

Saniter 2014
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QuickMill 1

620 497 2019 1 6 18

 

9

7 4 7 4

10 4
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12 4

12 4 5 4

14 4

14 4  
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2013 2016

B

2015 30

5

2015 1999

12 2010

14  

 

Ginzberg Occupational Coice 1951 Rosenberg 1957 Spranger 1948 Super 1969,1970

Schein 1978,1990 1941 1970 NHK 1993 27 2012

NHK 10 2004 6 2012

4 14  
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3-1.  

14 2

Q15-11 , Q15-13

Q15- p <.05 Q15-7

p <.10  

3 Q16-1 p <.05 Q16-4 p <.10

Q16-7 p <.10 Q16-14

p <.01  

 

2. 14 N=620 (N=497) t  

1 620 2.82 0.787 *

497 2.72 0.765

2 620 2.92 0.745

497 2.87 0.790

3 620 2.86 0.815

497 2.80 0.814

4 620 2.57 0.843

497 2.52 0.850

5 620 2.92 0.783

497 2.85 0.775

6 620 2.63 0.780

497 2.61 0.794

7 620 2.72 0.829 †

497 2.63 0.823

8 620 2.57 0.835

497 2.58 0.807

1 620 2.99 0.782

497 2.96 0.808

2 620 3.02 0.746

497 3.04 0.762

3 620 3.16 0.733

497 3.18 0.774

4 620 3.05 0.724

497 3.00 0.735

5 620 3.16 0.718

497 3.21 0.717

6 620 2.98 0.734

497 2.92 0.717

  * : p <.05, † : p <.10  
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3. 14 t  

620 2.87 0.853

497 3.00 0.857

620 3.19 0.797

497 3.27 0.774

620 3.34 0.759

497 3.36 0.816

620 3.12 0.767 †

497 3.21 0.812

620 3.37 0.726

497 3.32 0.810

620 2.37 0.897

497 2.35 0.915

620 2.35 0.876 †

497 2.44 0.936

620 2.88 0.856

497 2.91 0.884

620 2.96 0.819

497 2.99 0.853

620 2.92 0.831

497 2.93 0.876

620 2.49 0.850

497 2.51 0.866

620 2.6 0.893

497 2.61 0.878

620 3.10 0.787

497 3.04 0.837

620 2.72 0.837

497 2.58 0.892

  ** : p <.01, * : p <.05, † : p <.10  
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promax 4

2 1 5.988 2 1.104 1

2

 

5 1 4.044 2

2.032 3 1.163 3 1 2
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2 1

2

 

 

4. , N=1117  
1. 2.

0.762 -0.170 0.411 2.54 0.846
0.738 -0.053 0.487 2.90 0.765
0.643 -0.004 0.410 2.62 0.786
0.547 0.060 0.353 2.58 0.822
0.525 0.235 0.521 2.78 0.778
0.458 0.206 0.397 2.68 0.827
0.352 0.309 0.386 2.83 0.814
-0.180 0.752 0.390 3.18 0.718
-0.065 0.682 0.401 3.17 0.751
0.027 0.635 0.431 2.97 0.794
0.080 0.558 0.387 3.03 0.753
0.258 0.483 0.492 2.95 0.727
0.223 0.473 0.435 3.03 0.729
0.292 0.408 0.434 2.89 0.780

1 1.000 0.828
2 0.767 1.000 0.829  

5. N=1117  
1. 2.

0.767 -0.178 0.506 3.35 0.785
0.625 -0.098 0.349 3.23 0.787
0.605 0.022 0.378 3.35 0.765
0.552 0.039 0.325 3.16 0.788
0.512 0.196 0.385 2.97 0.834
0.446 -0.123 0.168 2.93 0.857
0.412 0.264 0.330 3.07 0.810
-0.131 0.717 0.452 2.50 0.857
-0.136 0.696 0.423 2.36 0.905
0.029 0.621 0.401 2.60 0.886
0.022 0.561 0.326 2.66 0.864
0.208 0.450 0.325 2.93 0.851
-0.091 0.437 0.166 2.39 0.904
0.281 0.344 0.279 2.89 0.868

1 1.000 0.764
2 0.419 1.000 0.756  
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6  

 

6.  t  

620 2.73 0.57 n.s
497 2.67 0.56
620 3.04 0.53 n.s
497 3.02 0.53
620 3.14 0.49 n.s
497 3.17 0.55
620 2.62 0.54 n.s
497 2.62 0.58  

 

 

171 129 300
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1

1
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8  

 

7.   

171 2.61 0.66
1 173 2.68 0.49

173 2.76 0.55
103 2.94 0.50
620 2.73 0.57

F (3 616)=8.068, p <.001 1
129 2.56 0.50

1 129 2.63 0.57
129 2.72 0.57
110 2.80 0.58
497 2.67 0.56

F (3, 493)=4.450  p <.01
171 2.55 0.51

1 173 2.62 0.39
173 2.64 0.46
103 2.73 0.42
620 2.62 0.45

F (3, 616)=3.567, p <.05
129 2.95 0.50

1 129 3.03 0.50
129 3.03 0.54
110 3.09 0.58
497 3.02 0.53

F (3, 493)=1.384, n.s.
171 3.09 0.56

1 173 3.17 0.45
173 3.13 0.48
103 3.15 0.47
620 3.14 0.49

F (3,  616)=0.807, n.s.
129 3.13 0.53

1 129 3.22 0.53
129 3.15 0.55
110 3.19 0.58
497 3.17 0.55

F (3, 493)=0.716 n.s.
171 2.52 0.59

1 173 2.53 0.50
173 2.71 0.48
103 2.78 0.56
620 2.62 0.54

F (3 616)=8.467 p <001 1
1

129 2.47 0.57
1 129 2.54 0.60

129 2.70 0.49
110 2.79 0.63
497 2.62 0.59

F (3, 493)=7.655 p <.001 1  
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8.  t  

t
p

449 3.18 0.99 2.764
368 2.98 1.06 0.006
449 2.31 1.12
368 2.27 1.12
449 3.02 0.97 3.145
368 2.80 1.08 0.002**
449 1.74 0.98 -3.440
368 1.99 1.08 0.001**
449 1.87 0.98 -2.193
368 2.03 1.05 0.029*
449 2.09 1.07
368 2.22 1.07
449 2.17 1.08 -2.212
368 2.35 1.12 0.027*
449 2.10 1.04
368 2.01 1.03
449 2.72 1.13
368 2.60 1.13

  ** : p <.01, * : p <.05  

 

4-3.  

t

3  

 

9.  

t
p

485 2.69 0.535 0.024 -3.491
332 2.83 0.559 0.031 0.001**
485 3.03 0.500 0.023 -2.181
332 3.11 0.535 0.029 0.029*
485 3.15 0.505 0.023
332 3.18 0.504 0.028
485 2.60 0.540 0.025 -3.960
332 2.75 0.539 0.030 0.000***

  *** p <.001 ** : p <.01, * : p <.05  

9  
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10  

 

10.   

t
p

452 2.66 0.546 0.026 -5.152
365 2.85 0.533 0.028 0.000***
452 3.02 0.520 0.024 -2.947
365 3.12 0.505 0.026 0.003**
452 3.13 0.511 0.024 -2.597
365 3.22 0.492 0.026 0.010*
452 2.56 0.529 0.025 -6.320
365 2.79 0.536 0.028 0.000***

  *** p <.001 ** : p <.01, * : p <.05  

11  

 

11.   

t
p

326 2.64 0.559 0.031 -4.531
491 2.82 0.530 0.024 0.000***
326 2.93 0.545 0.030 -5.897
491 3.15 0.476 0.021 0.000***
326 3.06 0.563 0.031 -4.709
491 3.24 0.449 0.020 0.000***
326 2.59 0.562 0.031 -3.263
491 2.71 0.527 0.024 0.001**

  *** p <.001 ** : p <.01, * : p <.05  

 

4-4.  

 

 

12  

 1 13 0 279 10 302
43 16 222 21 302
61 23 80 49 213
117 39 581 80 817

2=189.028 df 6 p .001  
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12

1 37.0 1

37.0

213 26.0 4 1  

13

14  

 

13  

57 3.17 0.472
17 2.82 0.617

328 3.15 0.406
47 3.25 0.433

449 3.15 0.427
F (3, 445) 3.859 p <.01**(

 

 

14  

57 2.84 0.467
17 2.66 0.615

328 2.60 0.502
47 2.85 0.511

449 2.66 0.512
F (3, 445) 6.423 , p< .001***
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2
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2010

 

Gault, 2000 p.50 1 5

Saniter 2014 p.22

1 5 2 5
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2011

10

2019 1 2 4 5 9 10

15 4

2 4

1 2

 

 

5-3.  

2010

2013 2
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3

4

 

 

5-5.  

outcomes Klein 2011 p.17-18 mandatory

voluntary

 

 

 

1

CO -OP
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